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for example, are certain that children growing up in a working fam are undisciplined, that they fail to develop good work habits and he difficulty at school. There are some who believe that even if childre problems are not yet visible or not yet clearly attributable to mothe working outside the home, they will emerge over time. Some pare worry that children growing up without constant parental supervisi and guidance may not learn proper parenting skills. Still others are si that, on the contrary, the change in maternal roles can only have posit effects, helping children to become more responsible and more ini pendent. Although the Panel on Work, Family, and Community v not established in order to make a definitive finding on whether mater employment has positive, negative, or neutral effects on children, clea this was a latent question.
It is in this context of changes in family work patterns and relati< ships, and out of the concerns regarding the consequences for childn that the panel was established in 1980 by the Committee on Child I velopment Research and Public Policy, with the support of the Natio Institute of Education, U.S. Department of Education. Our charge v to carry out a scholarly review of what is known about the outcomes changes in parental employment as they affect children directly or they affect them indirectly, through their interactions with other chanj in families and in the other institutions (schools, community servic the workplace) that affect families and children in their daily lives. 1 task was to learn more about what is happening; to identify what pr< lems, or benefits, seem to be emerging for children as a consequen and to determine how and why they occur. Of particular concern v how these developments affect the ways in which children are sociali2 and educated and what the outcomes are likely to be. Ultimately, ( objective was to be able to suggest a course of action designed to redi the problems (or enhance the benefits) or to indicate what additioi knowledge would be needed in order to propose such actions.
We have completed our initial task. Our conclusion is that the p\ nomenon itself is far too complex to identify any simple causal nex between parental employment and effects on children. Work, by itsc is not a uniform condition experienced in the same way by all adu who are themselves parents. Parents are not the same; nor are th< children; nor are the communities in which children live, the schoc they attend, their neighbors and friends. In effect, if we have any rm sage to communicate after the extensive efforts we have made, it wou be to tell parents, teachers, and professionals: "Don't ask if workii parents are good or bad for kids because the answer is 'It depends.' depends on the parents, on the child, on the circumstances, and forth."